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Great Workplac L
with Benefits Design

for Life Plus™

Give employees the flex-freedom to choose
with Lifestyle Spending Accounts (LSA)
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Benefits Designed For Life @

Well-Being Recoc¢ Community
— - ———
- Personalize benefits - Integrate employee experience

- Amplify engagement programs
. Consolidate budgets and streamline * Deliver a modern and mobile-first EX
point solutions  Enjoy global delivery and support



Meeting People Where They Are
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Challenges Facing Emplo

Top Pain Points'

Attract and retain top talent

Improve EX, increase engagement

Deliver equitable, inclusive programs

Reduce solution cost, repurpose investments

Alleviate administrative burden

Deliver globally inclusive benefits

0%

' Espresa Consultant Survey 2023



Increasing Employee Expect

Choice, control and personalization

Seeking a wider mix of
non-medical benefits they can
choose to purchase on their own

Want more choice and control
over how benefit $ are spent 2

' MetLife Employee Benefits Trends Survey 2021, 2 Employee Experience Survey 2022



Smart Employe




Modern Approach to Delivering
Total Well-Being with Personalizati

What they are How they

« Flexible employer funded « Employers
account funding an
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* Provides personalized . Desianiis

benefits with choice and ——— i
customiza

control

Lifestyle Spending Accounts (LS:




Espresa LSAs Offer Unique




Deliver Total Wellbeing With Choi

Customize options to maximize choices for employ

Employee free to choose
based on personal need

N $600 per employee/yr.




Support Employees with Persol

Top of mind - Student
debt and career growth

Example LSA choices

e Studentloan
repayment

« Ongoing education

* Fitness and wellbeing

Top of mind - Family
support, financial security

Example LSA choices Example LSA choices

* Meal delivery services * Peloton membership
* Math tutor » Charitable donation
» Financial advice * Pet hotel/daycare

Top of mind - Health,
community, travel



Freedom To Choose

REIMBURSEMENT IN-PLATFORM STORE
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8675 3098 K753

1234

'MONTH/YEAR
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JENNY TUTONE

Shop anywhere, pay any way Enhance the experience
Mobile-First, submit in seconds Curated to align with your program Setm
Claims approved within 24 hours Push button purchasing

Minimi
Payroll e



Shift From Static to Dynamic

Convert incentives to LSA dollars th
Allowance

>
Well-Being

Recognition



Inclusive + Mobile First Ex

(% Hello, Sarah Claxton (844) 377-7372 Select Langua
Company Employee

Boston (RI) -

Reimbursements

0 claims pending

er Tetra's employee, (5 1
e groups [

TetraLife TetraCommutes

TetraWFH
Oct 2022

2022

TetraTuition TetraCommutes
042022 Oct 2022
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Our Experlence Will Ensure®
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Expertise
Trends and insights
Best practices/templates

Recommendations

CSAT MSAT

98% 9iS¥/c



Common Sources For LSA Fu

« Consolidate existing $1501+
reimbursement $ o
* Repurpose wellbeing $ and
Incentives
» Redistribute HSA contributions /13%
: . $1,001-1,500
« Adjust benefit program
contributions
 Previous onsite perk budgets
* Rewards & Recognition
budgets \YEY
 Reallocate real estate savings offer

ann



YOU AR o
WE ARE.

With Espresa, everyone
experiences a robust, E)}/
forward platform that drives
inclusive cultures. -"// 1

This is the place where 8 -
b
. SOC # Available on the
espresa.com P:I’ %SE:‘M"* ’ App Store




